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HR COMMITTEE   

DATE:  February 2022 

TITLE OF REPORT: 05-22 Committee Key Performance Indicators 

AUTHOR AND CONTACT 
DETAILS 

Gary McIntosh, Head of Human Resources 
gary.mcintosh@slc.ac.uk  

PURPOSE: Engage the HR Committee in a discussion and decision on 
their key performance indicators for the Board. 

KEY 
RECOMMENDATIONS/ 
DECISIONS:  

The Committee is asked to:  
1. Consider existing data provided in all supporting 

reports.  
2. Discuss and agree on appropriate key performance 

indicators for the Board.   
RISK  1. Impact on confidence by not demonstrating key 

performance indicators on HR and people matters.  
 

RELEVANT STRATEGIC 
AIM: 

Highest Quality Education & Support – productive 
partnerships 
 
Sustainable Behaviours – effective leadership and 
management; excellent governance; appropriate risk 
management 
 

SUMMARY OF REPORT: The report will provide insight into each of the following areas:  
• This front page only 
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